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4. Appointment by direct recruitment.—(7) No appointment to ga specified
post by direct recruitment shall be made except upon the recommendation of
the Commission,

(2) No person shall be eligible for appointment to a specified post by direct
recruitment i he—

(@) is not a citizen of Bangladesh, or a permanent resident of, or domi-
ciled in, Bangladesh:

Provided that this sub-rule shall not apply in the case of a person who
is already in the service of the Republic:

Provided further that the President may authorize the appointment of 2
person who is not a citizen of Bangladesh on temporary basis;

(6) is married to, or has entered into 2 promise of marriage with , a
person who is not a citizen of Bangladesh ;

Provided that the President may exempt any person from the provision of
this sub-clause.

(3) No appointment to a specified post by direct recruitment shall be made
until—

(@) the person selected for appointment is certified by a Medical Board set
up for the purpose by the Director of Health Services to be medically
fit for such appointment and that ke does not suffer from any such
organic defect as is likely to interfere with the discharge of the "duties
of the specified post; and

(6) the antecedents of the person so selected have been verified through
appropriate agencies and found to be such as do not render him unfit
for appointment in the service of the Republic,

5. Appointment by promotion—(1) Appointment by promotion to a specified

post shall be made by the appointing authority:

Provided that no promotion from a lower class to the next higher class
shall be made by the appointing authority without the recommendation of the
Commission. :

(2) No person shall be eligible for appointment by promotion to a Specified
post if he has not passed the Departmental examinations within the period
specified in sub-rule (3) of rule 6.

6. Probation.—(I) Persons selected for. appointment- to a specified post
otherwise than by transfer on deputation against a substantive vacancy shall be
appointed on probation— ’

(@) in the case of direct recruitment, for a period of two years from the date
of substantive appointment, and

() in the case of promotion, for a period of one year from the date of
such appointment:
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‘ Provided that the appointing authority may, for reasons to be recorded in
| writing, extend the period of probation in the case of any person by a
period or periods so that the extended period does not exceed two
l years in the aggregate.

(2) Soon after the completion of the period of probation including the
extended period, if any, the appointing authority,—

(@) if it is satisfied that the conduct and work of the probationer during
his period of probation has been satisfactory, shall, subject to the
provisions of sub-rule (°), confirm him; and

(b) if it is of opinion that the conduct and work of the probationer during
that period was not satisfactory, may, inthe case of direct recruitment,
terminate his service, and, in the case of promotion, revert him to the
post from which he was promoted.

(3) A probationer shall not be confirmed in a specified post until he has
passed such Departmental examination as the Government may, from time to
time, direct within a period of—

(a) four years from the date of substantive appointmentin the case of a
person appointed by direct recruitment; and

(b) three years from the date of such appointment inthe case of a person
appointed on promotion:

Provided that in the case of a person who is holding a specified post and
has not passed the Departmental examinations, he shall pass such
examinations within the period mentioned in this sub-rule or within
two years from the date of cominginto force of these rules, whichever
is later:

Provided further that the apppointing authority may exempt any person
o holding a specified post who, on the date of coming into force of
Eei these rules, haverendered at least ten yearsservice in the Directorate.

4 (4) If a probationer during the period of his probation including the esxten-
f ded period, if any, fails to pass the Departmental examinations within the time
| el specified in sub-rule (3), the appointing authority may—

(@) in the case of direct recruitment, terminate the service of the probationer
and

(b) in the case of promotion, revert himto the post from which he was
promoted.
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